
Learning log

The learning log can be used to replace traditional progress/daily notes. This tool encourages employees 
to write about and learn what they have done, and reflect on what they have learned.

Benefits for the person
• Because people are recording what is 

working and not working in how they support 
someone, more of what is working and less of 
what is not working will happen in the future.

Benefits for employees and the 
organization
• It is more effective to capture what has been 

learned, instead of just what has happened 
(for example, in traditional progress/daily 
notes).

• A way to capture what employees are learning 
as they support people.

• A way to organize what is being learned so it 
can be used more effectively and widely shared.

• Helps test out ideas about what is important 
to and important for.

• Reinforces a learning culture and teaches 
critical thinking. 

• Information from this can then be added to 
the person’s one page profiles/person 
-centered description.


